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EXPLANATORY NOTES 

MAIL INQUIRIES 

Introduction 
This publication contains the results of the Survey 

of Pay Periods conducted in respect of the September 
quarter 1984. The survey was designed to obtain from 
employers, information on the timing and frequency of 
pay periods and the gross wages and salaries paid. 

2. The prime objective of the survey was to obtain data 
on the periodicity of pay periods required to adjust 
estimates of the gross wages, salaries and supplements 
component of the Australian national accounts to allow 
for variations in the number of pay periods in a quaner. 

Scope of the Survey 
3. All wage and salary earners who received pay in the 
three months, I July to 30 September 1984, were 
represented in the survey, except: 

(a) members of the Australian permanent defence 
forces; 

(b) employees of enterprises in the private sector 
primarily engaged in agriculture, forestry, fishing 
and hunting; 

(c) employees in private households employing staff; 

(d) employees of overseas embassies, consulates etc; 

(e) employees based outside Australia; 

(f) self-employed persons such as subcontractors, 
owner drivers and consultants. 

Survey Desi&n 
4. The survey was conducted by mail, in conjunction 
with the September quarter 1984 Survey of Employment 
and Earnings. A sample of 4,000 (private and govern 
ment) employers was selected from the ABS register of 
businesses to ensure adequate State and industry rep 
resentation. The statistical unit for the survey comprises 
all activities of an enterprise in a particular State. Each 
statistical unit on the register was classified to an industry 
which reflected a small number of cases, where an 
enterprise had significant employment in more than one 

industry, a separate statistical unit was created for each 
industry. The statistical units were stratified by State, 
industry. employment size and sector with a simple 
random sample selected from each stratum. 

Definitions 
S. Reference period for the survey constitutes all pays 
for which the end of the pay period fell within the three 
months, I July to 30 September 1984. 

6. Gross wages and salaries includes payments made 
to all Australian based full-time, pan-time, permanent, 
temporary, casual, managerial and executive employees, 
including amounts paid from overseas. Gross wages and 
salaries includes ordinary time and overtime earnings; 
over-award payments; penalty payments, shift and other 
remunerative allowances; commissions and retainers; 
bonuses and similar payments; payments under incentive 
or piecework; payments under profit-sharing schemes; 
leave loadings; annual and long service leave payments; 
payments for accrued leave; sick leave payments; advance 
and retrospective payments; salaries and fees paid to 
directors; payments to employees on worker's compen 
sation not covered by insurance, i.e. 'make-up' pay; and 
severance, termination and redundancy payments. Ex 
cluded, are payments to proprietors/ partners of unincor 
porated businesses; payments to self-employed persons 
such as subcontractors, owner/drivers, consultants and 
persons paid solely by commission without a retainer; 
allowances reimbursed for travel, entenainment and 
meals; and worker's compensation other than 'make-up' 
pay. 

Classifications 
7. Industry is classified according to the Australian 
Standard Industrial Classification (ASIC) 1983 Edition, 
(1201.0). 

8. Employer size. Units were classified to the three 
sizes using August 1984 employee data from the Survey 
of Employment and Earnings. Where enterprises operate 



in more than one State/Territory, a separate unit was 
created for each State/Territory (see paragraph 4 above). 
Consequently the incidence of small units is increased. 
This results in some understatement of the proportion of 
the gross wages and salaries paid in the largest size 
groups. 

9. Sector. Government sector includes all government 
departments. agencies and authorities created by, or 
reporting to the Commonwealth and State Parliaments. 
All remaining employers arc classified as Private sector. 

Reliability of estimates 
10. Because the estimates of gross wages and salaries in 
this publication arc based on information relating to a 
sample of employers rather than a full enumeration, they 
arc subject to sampling variability. That is, they may 
differ from the figures that would have been produced if 
the information had been obtained from all employers. 
This difference, called sampling error, should not be 
confused with inaccuracy that may occur because of 
imperfections in reporting by respondents or in processing 
by ABS: such inaccuracy is referred to as non-sampling 
error and may occur in any enumeration, whether it be a 
full count or sample. Efforts have been made to reduce 
non-sampling error by careful design of questionnaires, 
detailed checking of returns and quality control of 
processing. 

11. The sampling error associated with any estimate 
can be calculated from the sample results. One measure 
of sampling error is given by the standard error which 
indicates the degree to which an estimate may vary from 
the value that would have been obtained from a full 
enumeration (the 'true· figure). There arc about two 
chances in three that a sample estimate differs from the 
true value by less than one standard error, and about 
nineteen chances in twenty that the difference will be less 
than two standard errors. 

I 2. If the standard error of an estimate is large relative 
to the size of the estimate, then the usefulness of that 
estimate is seriously impaired. In this publication, es 
timates which have a relative standard error larger than 
25 per cent arc indicated with a ·•·. Although values for 
these small components can in some cases be derived by 
subtraction, they should not be regarded as reliable. 

13. An example of the use of standard error is as 
follows. Table I shows the total value of gross wages and 
salaries paid during the September quarter 1984 as being 
$22,557.lm, with a standard error of 1.7% (S383.4m). 
Therefore there are about two chances in three that a full 
enumeration would have given a figure in the range 
$22, 173. 7m to S22,940.5m and about nineteen in twenty 
that it would have been in the range S21,790.3m to 
S23,323.9m. 
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Related Publications 
14. Users may also wish to refer to the following 
publications which arc available on request: 

Employed Wage and SalarJ' Earners, Australia(6248.0) 
issued quarterly 

Information Paper: New Statistical Series: Employment, 
Average Weekly Earnings, Job Vacancies and Overtime 
(6256.0)-issued 11 June 1984 

Weekly Earnings of Employees (Distribution)(63 I 0.0) 
issued annually. (This publication includes estimates of 
the numbers of employees paid weekly, fortnightly and 
monthly by State. by industry and by occupation.) 

15. Current publications produced by the ABS arc 
listed in the Catalogue of Publications, Australia(! IOI .0). 
The ABS also issues, on Tuesdays and Fridays, a 
Publications Advice (1105.0) which lists publications to 
be released in the next few days. The Catalogue and 
Publications Advice arc available from any ABS office. 

Unpublished statislics 
16. In some cases, the ABS can also make available 
information which is not published. This information 
may be made available in one or more of the following 
forms: microfiche. photocopy, data tape, computer print 
out.clerically-extracted tabulation. Generally, a charge 
is made for providing unpublished information. Inquiries 
should be made to the officer whose name appears in the 
Phone Inquiries section of the Inquiries box at the front 
of this publication, or to Information Services in the 
nearest ABS Office. 

Symbols and other usaces 
nil or rounded to zero 

• subject to sampling variability too high for most 
practical purposes. See paragraph 12. 

17. Where figures have been rounded, discrepancies 
may occur between sums of the component items and 
totals. 

A. R. BAGNALL 
Actin& Australian Statistician 
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TABLE I. GROSS WAGES AND SALARIES :PAY PERIODICITY BY STATES ANO TERRITORIES-SEPTEMBER QUARTER 1914 

hriodicity of pay 

Wttkly For1nigh1/y Monthly O,Mr(a) Total 

Total Total Total Ton,/ To1"/ 
paymtnll Standard pay-nts Standard paymrn/J Standard paymttlfS Standard paymtnl:!J Standard 

Statt or Ttrritory in quarttr trror in quarttr trror in quarttr trror in quarttr trror in quarttr trror 

Sm " Sm " Sm " Sm " Sm " New South W,lts 4.182.6 " ),104.9 2., 781.• 1., ... , 24.) 8.137.J 3.0 
Victoria 2.762.2 s.o 2.614.1 ,., S90.J ,.1 97.3 23.4 6,063.9 2.8 
Queensland 1.422.4 8.7 1.,402.9 4.1 209.) 12.6 l 10.7 lS.6 ),145.4 .. , 
South Aus1111li1 7&2.4 16.3 1.002.0 5.8 120.7 23.S 1,948.) 7.7 
western Australia 67S.8 10.7 1.091.9 ,.1 1,948 7 ,.1 
Tasmania 172.8 20.1 342.6 6.4 43.8 21.3 S60.0 1., 
Northern Tcrrilory 62.8 17.4 128.4 7.7 208.9 7.) 
Austn1.lian Capic.l Territory • 4-04.9 14.) S44.6 12.8 

A11:1C111lla 11,IU.I " 11,191., 1.7 l,Mt., ,., JJU 14.1 22,357.1 1.7 

Di5tribution (�rccntage) 45.2% 44.7% 8.6% 1.5% 100% 

For footnotes Stt T1bk 2. 

TABLE 1. GROSS WAGES AND SALARIES: PAY PERIODICITY BY INDUSTRY-SEPTEMBER QUARTER lff.4 

hriodiri1y of pay 

Wttkly Fortnigh1/y Mon1hly Othtr(a) Total 

Total Total Total Total To1a/ 
paymtnts Standard paymtnls Srandard paymt11/J S1and6rd paymtnts Standard paymtnls Sra11dard 

/11dus1ry in quarttr trror in quarttr error in quarttr trror In quaritr error in quarttr trror 

Sm " Sm " Sm " Sm " Sm " 
Mining 251.9 11.0 231.5 16.9 66.7 11.6 659.J 9.8 
M1nufaauring ),)85.5 ,.1 706.1 6.6 661.2 6.1 • 4,806.8 4.0 
Electricity. gas and water )66.7 L9 408.0 LO 2.2 l.4 ,., 13.4 780.8 LO 
Construction 756.8 10.6 270.7 12.4 105.0 20.4 1,135.8 S.8 
Wholesale and 11:tail trade 2.84fl.8 7.6 22).7 14.9 464.) 7.4 J,570.8 6.2 
Tran1pon and storage .S94.4 17.2 17.S.3 l.8 )3.1 7.1 1,566.4 7.4 
Communication 614.0 614.6 
Finance, pro�nyand business 

14.0 ,.2 349.) 2.261.0 5erviccs 542.0 1,)20.J 16.5 s.e 
Public administration and 

defence(b) 282.0 9.8 1.07).4 !.6 14.0 0.7 1,)72.5 4.4 
Community services 409.4 1).5 4.229.9 2.4 I.Sl.6 17 . .S • 4,855.9 2.1 
Recreation, �rsonal and other 

5ervices(c) 750.2 11.8 132.J 14.0 926.2 9.9 

Total all lnd111trie9(d) 11,IU.I )J 11,"I.� l,9'f.6 ,., 336.I 14.I 22,357.1 1.7 

(1) Includes d1ily, four .,...tkly. qllllrtuiy. illlf-yurly. I nnU11l 1nd irnaullr p11ymcnti (bl Excludes mcmbcn al ptrllllntnt eereeee fotte1 ind cmploytt1 of 0V1:r1e11 
cmb1Hic1. con1ulltc1 etc. (c) E�dudes private houshold1 cmployi111111ff. (d) Includes Wl&a •nd 11ilrin of cmploytt1 al ao�mmcnt aa,encitt clulificd to 11ric:ul1un:, 
fon:"ry. fish1n11nd hun1in1 (S7. Im for Mpttmbcr qU11rtcr 1984). 
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TABLE J. GROSS WAGES AND SALARIES: PAY PERIODICITY BY SECTOR AND SIZE-SEPTEMBER QUARTER 19'4 

Ptriodicity of pay 

Wttkly Fortnightly Mon1hly Othtr(b) Total 

Sizt of tmploytr 
(No. of tmp/oytts) 

To1al Total Total Total 
Standard pay-nls 

error in quarter 

To1a/ 
Standard pay-rits 

error in quartll 
Standard 

error 
paJ'mtnts Standilrd pay-nts Standard paymtfltJ 
in qUllrtrr error in quarter trror in quarter 

Sm " Sm " Sm " Sm " Sm " PRIVATE SECTOR 

Less 1han 20 2,806.0 l.3 409.l 14.7 351.1 14.4 l.610.6 ,., 
21).99 2,192.9 11.0 728.9 11.0 )70.8 13.0 3.)59.S 7.9 
100 or more 4.124.9 ,.o 1,797.5 5.8 1,137.0 6.1 152.1 17.1 7,211.4 3.6 

Ta,a/ 9,/11.7 J.6 1.915.B •. , 1,858.9 s.t 163.0 18.9 14,/8/.S ,., 
GOVERNMENT SECTOR 

Less than 20 12.8 11.9 34.9 13.3 49.4 9.8 
20-99 «.o 21.2 164.5 11.4 211.6 ,., 
100 or more 1,007.4 3.7 6.956.4 1.4 80.0 17.6 70.8 0.6 8.114.6 1.3 
To,a/ 1.064.J J,j 1,/SJ.8 /.J 81.8 17.] 71.8 2.J 8,J7J.6 ,., 

PRIVATE AND GOVERNMENT SECTORS 

Less than 20 2,818.8 ,., ..... 13.S 3S2.0 14.4 3.660.0 cs 
20-99 2.236.9 10.8 893.4 9.3 371.8 12.9 l.571.0 1., 
JOO or mon: 5,132.J ,., 8,753.9 1.6 1.216.9 l.8 222.9 11.6 I S,326.0 1.8 

Total 11,111.1 " 11,ffl.6 1.7 1,,-., ,., 33'.I 14.1 22,557.1 1.7 

Percentage or Total 
Private sector · 89.6% 29.19(, 95.89(, 78.19(, 62.99(, 
Government sector 10.49(, 70.99(, 4.29(, 21.99(, 37.1% 

(a) Ste pa1111J11ph 8 of thl, E�planalory noltl. (b) hw:ludei daily. four -.:kly, qu.i,rtcrly. half-yearly, annual and irrqular i:-ymenu. 

• Common�alth of A111t111lia J98j Prin1ed by C. J. THOM� Commonwealtll"Govrmmrnt Printer, OinMrn. 


